
JOB TITLE DIVISION REPORTS TO 
TEACHER VISUAL ART DISTRICTWIDE INSTRUCTIONAL PRINCIPAL 
   PROGRAMS  VISUAL & PERFORMING 
    ARTS SCHOOLS 
 
SALARY SCHEDULE & GRADE LENGTH OF WORK YEAR DATE 
I I I  187 DAYS MARCH 8, 2010 
 
SCOPE OF RESPONSIBILITIES 
Provides instruction in all areas of visual art offered by the district performing arts schools. 
 
PERFORMANCE RESPONSIBILITIES 
1. Develops visual art curriculum goals and establishes objectives. 
2. Provides co-curricular experiences for the visual art students in school and public exhibitions and other school 

performing and visual arts presentations. 
3. Meets and instructs assigned classes in the locations and at the times designated. 
4. Creates and maintains a classroom environment that is conducive to learning and appropriate to the maturity and 

interests of students. 
5. Guides the learning process toward the achievement of curriculum goals and establishes objectives for all lessons, 

units, projects and the like in order to communicate these objectives to students. 
6. Employs instructional methods and materials that are appropriate for meeting stated objectives, prepares for classes, 

and maintains written evidence of preparation. 
7. Assists the administration in implementing Board policies, administrative regulations and school rules governing 

student life and conduct, develops reasonable rules of classroom behavior and   procedure, and maintains order in 
the classroom in a fair and just manner. 

8. Assesses the accomplishments of students on a regular basis and provides progress reports and counseling to 
parents as required concerning academic and behavioral progress of all assigned students. 

9. Participates in parent/teacher conferences as necessary to assist the parentʼs participation and support of a childʼs 
education. 

10. Maintains accurate, complete and correct records as required by law, district policy, and administrative regulation. 
11. Continues personal professional growth and upgrading of skills appropriate to teaching assignments. 
12. Attends staff meetings, serves on staff committees, and accepts a share of responsibility for extracurricular activities. 
13. Duties may include performance of health services, for which training will be provided. 
14. Performs other duties as assigned by the principal. 
 
PHYSICAL DEMANDS 
The work is performed while standing or walking.  It requires the ability to communicate effectively using speech, vision 
and hearing.  The work requires the use of hands for simple grasping and fine manipulations. The work at times requires 
bending, squatting, crawling, climbing, reaching, with the  ability to lift, carry, push or pull light weights.  The work requires 
activities involving being around moving machinery, exposure to marked changes in temperature and humidity, and 
exposure to dust, fumes and gases. 
 
MINIMUM QUALIFICATIONS 
1. Bachelorʼs degree with a valid Kentucky certification in art 
2. Expertise in a minimum of five of the following arts areas: design, drawing, painting, printmaking, sculpture, 

ceramics, textile design, photography, metalsmithing/jewelry design, architectural design/drafting, commercial 
design, theater design, art history 

DESIRABLE QUALIFICATIONS 
1. Successful experience in the preparation of art for gallery installation and in the planning and installation of 

exhibitions of art 
 



05178 
100308 


